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LABOR DEPARTMENT SETS MINORITY HIRING GOALS 
FOR CONSTRUCTION FIRMS WITH FEDERAL CONTRACTS 


WASHINGTON -- The U.S. Labor Department has set up the first nationwide effort 


to increase minority job opportunities among employers with federal construction 


contracts, Labor Secretary Ray Marshall announced. 


The department's Office of Federal Contract Compliance Programs (OFCCP) has issued 
affirmative action goals for minorities in construction trades that will apply to federal and 
federally-assisted construction contractors throughout the country for the first time. 

Individual goals are set for 285 major metropolitan centers and 183 largely rural surrounding 
areas, defined by county lines. These goals are equal to the percentage of minorities in the 
civilian workforce in those areas, as of 1970. 

Census data for that year provide the most current and complete base for setting goals. 

Marshall emphasized that the goals are not quotas, and that they apply to total hours worked 
by contractors, rather than to numbers of employees. He also noted that in enforcing them, OFCCP 
will consider "good faith" efforts by employers to improve job opportunities for minorities. 

OFCCP, part of the department's Employment Standards Administration, enforces 
non-discrimination and affirmative action requirements for women, minorities, handicapped persons 
and veterans employed by federal contractors. 

The secretary noted that the goals “are a more uniform approach, replacing a patchwork of 
efforts that left large areas and thousands of workers uncovered by basic equal job opportunity 
protections." 

OFCCP's minority goals apply to a construction contractor's total workforce in all locations, 
including those working on private as well as federally-funded projects. 

Marshall noted that this new nationwide EEO approach in the federal construction industry is 


similar to OFCCP's coverage for non-construction employers doing governnent business. 
-more- 
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Marshall added that no timetables are included with the new goals because affirmative action 
requirements for minorities in federal construction jobs have existed for ten years. 

"We assume that many contractors are already taking necessary outreach efforts to bring more 
qualified minority workers onto construction sites," he said. 

He noted, however, that goal levels may change when 1980 census data become available in 
about two years. Expected at that time are more precise minority population figures, which could 
result in specific goals for blacks, Hispanics, or Asians, for example, in certain locations. 

At this time, however, OFCCP's minority goals will not affect goals still in effect under 
33 existing “hometown plans" approved by OFCCP. 

These voluntary agreements between contractors, unions and community groups 
set local goais for minority employment in skilled federal construction trade jobs. 

OFCCP's new goals also will not affect its affirmative action goals for women in the federal 
construction industry. 

egulations issued in 1978 set a three-year series of goals to increase hours worked by female 
mployees of federal contractors. 

The current goal, expiring in March 1981, is set at 6.9 percent across the country. 


)FCCP's nationwide minority goals were first proposed in September 1979. A two-month public 


mment period aenerated "ore than 150 comments from employers, unions and other interested groups. 


The specific goals for the 468 metropolitan and rural areas are listed in an appendix of the 
final regulation, which is scheduled to be published Sept. 30, 1980 in the Federal Register. 
The goals would take effect 30 days after publication. 


# # # 
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LABOR DEPARTMENT OFFICE ASSURES ‘FAIR SHARE' 
OF CONTRACTS ARE AWARDED MINORITY FIRMS 

WASHINGTON -- For minority firms interested in marketing their services and 
products to the federal government, reaching the "right procurement personnel," and 
learning what services and products are in demand, can appear to be an overwhelming 
obstacle. 

An office in the U.S. Department of Labor is helping minority and small 
disadvantaged firms bridge this gap with the department. It is the Office of Small 
and Disadvantaged Business Utilization (OSDBU), headed by Walter C. Terry. 

Terry says a primary function of his office is to assure that a "fair proportion" 
of contracts are awarded small businesses and disadvantaged firms. 

In effect, this office serves as a "referral system" to suppliers and buyers. 

This is done primarily by a computer terminal used to retrieve detailed information 
in response to queries by business persons and procurement officers. 

The terminal at the Labor Department is part of the Procurement Automated 
Source System (PASS) of the Small Business Administration. 

This data bank, Terry notes, contains information on 35,000 small and 
disadvantaged firms, including 6,600 minority-owned firms and 4,000 firms owned by 


women. The number of firms registered in PASS is constantly rising as well as the 


number of PASS terminals in federal agencies, according to Terry. Forms to register 


in PASS, may be obtained from the OSDBU or the Small Business Administration. 
Registration is voluntary, and there is no charge for this service. 

Registration does not assure that the firm will receive a contract. But it does 
assure that once in the data bank, information about the firm's services or products 
is readily available to a wide source of potential purchasing contractors, says Terry. 

PASS permits each user to search for small businesses as a procurement source 
by name, employer identification number, location, keyword and other indicators. The 


system also permits the user to search for small businesses by postal Zip Codes. 


-more- 
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OSDBU makes suggestions to firms on sales contacts and in some cases makes 
appointments with a potential federal contracting agency, Terry states. 

The OSDBU is responsible for establishing the Labor Department's goals for 
small business, minority-owned business and deposits with minority banks. 

The OSDBU also conducts workshops to familiarize contracting and program officers 


and small business specialists with provisions of Public Law 95-507. This tegistration 


which was signed by President Carter on October 24, 1978, provided for the creation 


of the OSDBU. 





Week of October 6, 1980 
ROCKWELL INTERNATIONAL, DALLAS, AGREES 
TO $1 MILLION EEO SETTLEMENT 

WASHINGTON -- Rockwell International, one of the nation's largest defense 
contractors, has agreed to a $1 million equal employment opportunity settlement 
covering its Dallas facility, Labor Secretary Ray Marshall announced. 

The settlement will expand job opportunities for 42 qualified minority and 
female applicants allegedly screened out of positions at the facility, and will 
increase the company's affirmative action efforts, Marshall noted. 

Specifically, the company has agreed to spend about $700,000 in salaries and 
incentives to set aside 53 job slots for which the rejected applicants will have 


priority if interested and qualified. 


About 33 of these positions are in management and professional roles, and 20 
are craft jobs. 

The remaining $300,000 will be committed to expanding the company's training, 
career development and outreach efforts for minorities and women. 

Included in this package are specific programs to train those groups in 
individual job areas and to instruct all company managers in affirmative action 
awareness, Marshall noted. 

The settlement resolves issues raised in an investigation begun in November 
1978 by the department's Office of Federal Contract Compliance Programs (OFCCP). 


At that time, OFCCP's Dallas area office alleged that 42 qualified female and 


minority applicants had been rejected for various professional and technician 


jobs between October 1977 and September 1978. 

As a federal contractor, Rockwell is required not to discriminate and to 
take affirmative action steps for women, minorities, handicapped persons and 
veterans. 

While the company agreed to correct various problem areas found by OFCCP, 


it did not admit to any equal employment opportunity violations. 
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Specifically, under the settlement, the company agreed to: 

--Revise its applicant information system, to better identify qualified persons 

--Make special efforts to locate and contact those applicants originally rejected 
and provide them with information on job opportunities 

--Set affirmative action goals for women and minorities in jobs in which women 
and minorities are underutilized, and which were not filled by the original rejected 
applicants 

~-Increase outreach efforts to local referral groups for qualified women and 
minorities 

--Correct other specific deficiencies in its affirmative action program, required 
of federal contractors with 50 employees and $50,000 in government contracts 

Since 1978, Rockwell International's Dallas facility has been awarded over $85 
million in federal contracts to produce and market electronic communications equipment. 

The facility employs about 6,800 persons, including 2,800 women and 1,100 
minorities. 

The agreement will remain in effect until 1983, during which time the company 


will report to OFCCP semiannually on its affirmative action progress. 


The settlement is one of about 500 which OFCCP has arranged this year with federal 


contractors who as a result have agreed to commit over $14 million to affirmative 


action efforts, including back pay, Marshall said. 





Week of October 6, 1980 
SECRETARY OF LABOR MARSHALL 'S 
CONSUMER WEEK MESSAGE 
WASHINGTON -- Following is the text of a message by Secretary of Labor 


Ray Marshall on National Consumer Education Week, Oct. 5-10: 


President Carter's proclamation of National Consumer Education Week, 
October 5-10, 1980, is an appropriate time for all in the Labor Department to 
rededicate their efforts to provide accurate and timely consumer information to 
the many publics we serve. 

The department enforces a wide array of laws and programs touching every 
facet of American worklife and reflecting its complexity. Consumers must have 
information and knowledge about these laws and programs to help them participate 
fully in our complex and rapidly changing economy. 

By publishing timely statistics about workers and the performance of the 
economy, the department helps consumers make decisions about their careers and 


how to allocate their budgets. 


Accurate information on the many protections offered to workers -- including 


equal employment opportunity, minimum and overtime wage guarantees, safe and 
healthful working conditions, and pension protections -- help assure consumers a 
full opportunity to earn a living through productive labor. 

The department also provides consumers with information on the roles of 
women and minorities in the labor force. The department's Women's Bureau, 
celebrating its 60th anniversary this year, has consistently served as a leading 
source of information about the increasingly important role of women in our 
nation's economy. 


-more- 
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Consumers temporarily out of work or underemployed need to know about the 
Department's training programs, placement services, transitional jobs and trade 


adjustment assistance. Unemployment insurance benefits are available to workers 


while they seek new jobs or are temporarily laid off. 


Just as good consumer knowledge of department programs and policies is 
important, it is equally important that the voice of the consumer be heard in 
government planning and policy development. Consumer participation in developing 
rules, policies, and programs through public hearings, comment periods, and 
advisory committees insures that the Department keeps a consumer perspective on 
all its activities. 

The Department of Labor is dedicated to helping people achieve their 
maximum potential as productive citizens. A vigorous consumer information 
program will help us reach our ultimate goal of creating a society in which 


that is possible. 





Week of October 6, 1980 
$1.5 MILLION IN CETA GRANTS 
TO AID PRISONERS 
WASHINGTON -- Offenders still in prison will receive employment and training 
services under a $1,574,011 CETA grant to be shared by 16 city, state or county 
governments, according to the U.S. Department of Labor's Employment and Training 
Administration. 


Grants of up to $100,000 each have been made to the 16 from among 135 applicants 


who are prime sponsors in the Comprehensive Employment and Training Act (CETA) program. 


The grantees will identify and provide help to prisoners who are within 12 
months of possible release at the time they enroll in the program. The objective is 
to insure their placement into training and/or employment upon release. 

The grants resulted from the department's concern about the high rate of 
unemployment among ex-offenders. Studies have shown that one of the common denominators 
among parole violators is a lack of income and employment at the time of parole 
violation. 

The grants are funded under Title III of CETA, which is administered by ETA. 

For further information about the grants, contact Emery Biro, Chief, Division of 
Program Techniques and Materials, Office of Community Employment Development, ETA, 


601 D St., N.W., Washington, D.C., 20213, telephone 202-376-7074. 
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APPLICANT AMOUNT 


REGION I 


State of Vermont (Governor's Srant) 
Waterbury, Ve. $100,000 


REGION TI 


Orange County 
Goshen, N.Y. 100 ,000 


Mercer County Conse 
Meadville, Pa. 


Pittsburgh, Pa. 
REGION IV 


Broward County 
Fort Lauderdale, Fi. 100 ,000 


7 Z © nes , > 
State of South Caroiina 


Columbia, S.C. 100 ,000 
REGION V 


fj 


State of Minnesota ‘nor's Grant) 


St. Paul. Minn. ° 99,140 
Cleveland, Ghio 100,000 


State of Michigan (Governor's Grant) 


Lansing, Mich. 99,900 
Shreveport, La. 100,000 
REGION VIT 


100 ,000 


Administration for Native American 
Shoshone and Arasahoe Tribes 
Fort Washakie, yo. 190,000 
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State of Colorado (Governor's Grant) 
Denver, Colo. 


REGION IX 
San Francisco, Calif. 
REGION X 


Mid-Willamette Valley Manpower Consortium 
Salem, Ore. 


Portland, Ore. 


$ 99,981 


100 ,000 


100 ,000 


80 ,000 


$1,574,011 
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CETA SET TO AID 1,000 LAID-OFF WORKERS 
IN COOK COUNTY, ILLINOIS 


CHICAGO --A reemployment assistance project to aid some 1,900 workers 
permanently laid off from the Wisconsin Steel Co. plant and other southeast 
Cook County plants was announced with the commitment of $1.85 million in 


federal CETA funds. 


The joint announcement was made by I1linois Congressman Martin A. Russo, 


Illinois State Senator Richard H. Newhouse and Secretary of Labor Ray Marshall. 


Of the total funding, $1.6 million will be provided by the state, city, 
and county governments acting as prime sponsors of federal employment and 
training programs under CETA. The balance of the funds, $250,000, will be 
provided directly by the federal Labor Department. 

The southeast Cook County area will be the target of a concerted effort to 
provide intensive job search, specialized counseling and job placement for 
laid-off workers in new skills and careers in related or other industries. It 
is anticipated that a minimum of 600 laid-off workers can be successfully transi- 
tioned through this program. Approximately 400 persons are expected to receive 
occupational retraining in this project. 

The project is part of President Carter's recently announced economic re- 
newal policy. The funds from the Labor Department will be funneled to the 
Illinois Bureau of Employment Security (IBES), which will also develop inter- 


agency contracts for CETA supportive services. 


The IBES will administer the overall effort to find new work for the laid-off 
workers. The IBES' Job Service offices will be assisted by two Private Industry 
Councils (PICs)--those for Chicago and Cook County--working with the CETA prime 
sponsors, to locate new jobs for the target group. 

An area-wide coordinated effort is being made by the Illinois Department of 
Commerce and Community Affairs in surveying the private sector to locate jobs and 


provide technical assistance. 
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A’ Task Force on Unemployment in Southeast Cook County was formed to discuss 
the problem of the 2,700 workers left jobless with the closing of the Wisconsin 
Steel Plant. Other business closings--U.S. Steel at Dolton; Penn-Dixie Steel at 
Blue Island; and Fennel Corp. at Harvey--and substantial lay-offs in other Cook 
County plants created a massive unemployment situation that the task force is work- 
ing hard to solve. 

The President's policy of direct and immediate assistance in the private 
sector where self-help efforts have been initiated is expected to turn the economic 
tide in just such hard-hit areas where skilled workers need minimal assistance to 
gain new footholds in the job market with new skills. 

Minor details are being worked out between the federal, state, local government 
and private sector prinicpals involved in the total effort. 

The task force is composed of representatives from the City of Chicago and 
Cook County CETA prime sponsors, the Illinois Job Service, the Illinois Department 


of Commerce and Community Affairs, the Regional Office of the U.S. Department of 


Labor in Chicago, and leaders from the vast array of management and labor organiza- 


tions in the city-county area. 
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JOBLESS MINORITIES TO GET OPPORTUNITY 
TO BECOME MASONRY APPRENTICES 

WASHINGTON -- More than half of 400 new training opportunities to become masonry 
apprentices will be filled by members of minority groups, according to an announcement 
by the U.S.Department of Labor's Employment and Training Administration. 

Under a $791,000 renewal of a contract between the Labor Department and the 
International Masonry and Apprenticeship Trust, those to be trained will be selected 
from economically disadvantaged groups. More than half will be from minority groups; 
about a fourth will be Vietnam-era veterans, and a fifth, women. 

Participants will be placed with general and masonry contractors who have local 
collective bargaining agreements with the Bricklayers Union and have the capability 
to train masonry apprentices on the job. Enrollees will be selected from among 
jobless persons in 24 states and the District of Columbia. 

The candidates will receive six weeks of classroom instruction followed by 12 
weeks of on-the-job training (OUT). 

Trainees who complete the classroom course will be registered as apprentices for 
the OUT phase. The time spent in the classroom will be credited against the required 


apprenticeship service. 


Twenty-five apprentices will be trained in New York and 15 apprentices each will 


be trained in each of the following states: 


Alabama Kansas New Jersey 
Arizona Louisiana New Mexico 
California Maryland Oregon 
Colorado Massachusetts Pennsylvania 
District of Columbia Michigan Texas 

Hawa ii Mississippi Utah 
Illinois Missouri Washington 
Iowa Nebraska Wisconsin 
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The contract is funded under Title III of the Comprehensive Employment and 


Training Act (CETA) which is administered by the Employment and Training 


Administration (ETA). 

The International Masonry and Apprenticeship Trust is a labor-management 
group organized. by the International Union of Bricklayers and Allied Craftsmen, 
AFL-CIO, and the Mason Contractors Association of America. 

The ETA defines as "economically disadvantaged" one who is: a client of a 
sheltered workshop; confined to an institution; receiving community care; 
substantially handicapped; or a member of a family receiving cash welfare payments 
or an annual income (for four) of between $7,830 and $13,780. 

For further information about the contract, contact Joseph Cappolo, Inter- 
national Masonry and Apprenticeship Trust, 815-15th St., N.W., Suite 715, 


Washington, D.C., 20005, telephone 202-638-4316. 
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CAREER OPPORTUNITIES IN MUSEUMS, ZOOS LISTED 
WASHINGTON -- "Career Opportunities in Art Museums, Zoos, and Other Interesting 


Places," the title of the first federally-funded survey in this field, was issued 


in book form by the U.S. Department of Labor to provide jobseekers with awareness 


of new career prospects. 

The new booklet is devoted entirely to job information and career opportunities 
in art, historical and technical museums, botanical gardens, and zoos. 

The survey, published by the department's Employment and Training Administration, 
details 62 job descriptions selected from occupations usually associated with museums, 
zoos, and related institutions. 

Included are such jobs as animal keeper, animal nurse, animal trainer, aquarist, 
archivist, art conservator, curator, furniture restorer, museum guard, establishment 
guide, herbarium worker, museum attendant, museum intern, paintings restorer, park 
ranger, planetarium technician, plant breeder, plant propagator, recreation facility 
attendant, museum registrar, ceramic, lace and textile, and paper and prints 
restorer, museum security chief, taxidermist, and zoo veterinarian. 

Each of the 62 job titles have alternate titles for the same job. 

Each occupational description includes: A description of the work; educational, 
training, and experience requirements; helpful personal characteristics; physical 
demands and environmental conditions; opportunities for employment and promotion, and 
where to find these jobs. 

Wages and hours were not collected in the preparation of the occupational 
descriptions. 

There are more than 6,000 museums in the country. They fall into 84 separate 
categories. The major and most familiar groupings embrace art, history, and science. 
"Career Opportunities in Art Museums, Zoos, and Other Interesting Places" is 

available at $5.50 per copy from the Superintendent of Documents, U.S. Government 


-more 
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Printing Office, Washington, D.C. 20402. A limited supply of free, single copies 
are available from the Inquiries Office, Employment and Training Administration, 


U.S. Department of Labor, Rm. 10225, 601 D St., N.W., Washington, D.C. 20213. Phone: 


(202) 376-6730. 





Week of October 6, 1980 
OSHA STAYS COTTON DUST 
RESPIRATOR PROVISIONS 

WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) announced it is administratively staying for 75 days the 
respirator provisions of its cotton dust standard. 

The cotton dust standard became effective March 27, 1980 (per court order); 
respirator provisions were to have become effective Sept. 28, 1980. 

In announcing the stay, Assistant Secretary of Labor Eula Bingham, who heads 
OSHA, said that "we have received letters and phone calls from numerous workers 
indicating there is widespread misunderstanding in the textile industry of how an 
effective respirator program should work. As a result, many workers are being 
burdened with requirements that may not be necessary under the standard, while others 
may not be fully protected against the dangers of cotton dust." 

To help correct the situation, OSHA will meet with representatives of the cotton 
textile industry, workers and their unions and the National Institute for Occupational 
Safety and Health as soon as possible to develop guidelines for proper training 
and use of respirators. 

Dr. Bingham noted that respirators are burdensome and not popular among textile 
workers. OSHA always has maintained that respirators are not the solution to the 
cotton dust problem. The OSHA standard requires employers to clean up the workplace 
air so that respirators will not be necessary. Many employers already have done so. 
All employers eventually will have to meet the standard and relieve their workers of 
the burden of wearing respirators. 


"But until they do so," Dr. Bingham said, "respirators will provide workers with 


the protection they need from the crippling effects of cotton dust. However, for this 


interim solution to be effective, workers and employers alike must understand the 
elements of an effective respirator program. We hope to achieve that understanding 


through our upcoming meeting." 
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Dr. Bingham encouraged employers who have an effective respirator program 


already in place to continue those programs during the 75-day stay. An exact 


date and place for the meeting of OSHA, NIOSH, the industry and labor has not 


been set. However, OSHA hopes for a mid-October meeting. 
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OSHA REOPENS RECORD ON FEASIBILITY 
OF LEAD STANDARD IN SOME INDUSTRIES 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) announced it has reopened the rulemaking record on its 
inorganic lead standard to solicit information on the feasibility of engineering 
and work practice requirements in certain industries. 

The agency will hold a public hearing limited to this issuc on Nov. 5, 6 and 
7 in Washington, D.C. 

Dr. Eula Bingham, head of OSHA, said that new data are being sought to sat- 
isfy a recent U.S. Appeals Court ruling that substantially upheld the vegulation 
protecting workers exposed to lead but required the agency to reconsider the rule's 
feasibility for specified industries. She noted that the decision did not vacate 
any portion of the standard and that the regulation is completely in effect for 
major lead industries, including primary and secondary smelters and battery plants. 

“The only requirement stayed for some industries is the exclusive reliance on 
engineering and work practice controls to achieve the permissible exposure limit," 
said Dr. Bingham. "Firms affected by the Court's decision must comply with all 
other provisions of the rule and provide respirators where necessary to protect 
workers until this matter is resolved." 

OSHA will hold a public hearing on these and related issues beginning Nov. 

5 at 9:30 am in the Auditorium of the Frances Perkins Labor Department Building. 

Anyone wishing to testify at the hearing must submit a written notice 
giving the speaker's name, address, and telephone number; the capacity in which 


he or she will appear; the amount of time needed; the issues to be addressed and 


the speaker's position on each; and a detailéd summary of any“documentary evidence 


-more- 
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supporting the speaker's positions. 

Persons requesting more than 15 minutes presentation time or submitting 
documentary evidence must provide OSHA with four copies of the complete text 
of testimony and documentary evidence in advance. If information in the sub- 
mission does not justify the presentation time requested, OSHA will allocate a 
more appropriate amount of time and notify the participant. 

Notices of intention to appear, copies of testimony and documentary evidence 
must be received by Oct.27 by Mr. Clarence Page, OSHA Division of Consumer Affairs, 
Room N3635, Frances Perkins Labor Department Bldg., 3rd St. and Constitution Ave. 
NW, Washington, D. C. 20210 (telephone: (202) 523-8024). 

Persons who de not intend to appear at the hearing may submit written 
comments by Oct. 27 to: Docket Office, Docket H-004E, Room $6212, Frances Perkins 
Labor Department Bldg., Washington, D.C. 20210 (telephone:(202) 523-7894). 

All testimony and comments should focus only on the economic and technolo- 
gical feasibility of the lead standard in those industries for which the Court 
did not specifically uphold the rule. 

Since the Court directed OSHA to complete its re-examination of the 
feasibility issue within six months, requests for extensions of the comment 


period cannot be granted. All evidence on feasibility previously received by the 


agency in the original rulemaking will be reconsidered and need not be resub- 


mitted. 
Notice of the limited reopening of the lead record and hearing was scheduled 


to be published in the Federal Register Sept. 24 and to be reprinted Sept. 26. 
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OSHA SENDS FIRST HEALTH ALERT TO ILO 

WASHINGTON --The U.S. Department of Labor's Occupational Safety and Health 
Administration has forwarded for the first time a health hazard alert to the 
International Labor Organization (ILO) for worldwide distribution through 
its new International Occupational Safety and Health Hazard Alert System. The 
alert covers worker exposure to 2-nitropropane. 


"We believe 2-nitropropane poses significant hazards to workers," Assistant 


Secretary of Labor for Occupational Safety and Health Eula Bingham said in trans- 


mitting the alert. "Through the ILO's new system, findings on hazards in the 
workplace can be disseminated quickly to participating organizations to alert 
workers and employers to adopt appropriate protective measures." 

The ILO's alert system, developed with the aid of a U.S. Department of Labor 
$250,000 grant, is designed to speed and expand the international exchange of 
iuformation on workplace hazards. Still in an experimental stage, the alert 
System can reach approximately 100 international govermental organizations dealing 
witi) occupational safety and health. 

OSHA and the Department of Health and Human Services’ National Institute 
for Occupational Safety and Health (NIOSH) collaborated on the alert. Information 
available to the agencies indicated that 2-nitropropane, a solvent found in vinyl, 
epoxy paints, nitrocellulose, chlorinated rubber and printing inks and adhesives, 
is an animal carcinogen and a potential human carcinogen. Nearly 185,000 workers 
in the U.S. in the industrial construction and maintenance, printing, highway 
maintenance, shipbuilding and maintenance, furniture, food processing and packaging 
and plastic products industries as well as other industries may be exposed to 
2-nitropropane. 

Single copies of the 2-nitropropane health hazard alert are available from 
the OSHA Office of Information and Consumer Affairs, Room N3637, Frances Perkins 
Building, Third St. and Constitution Ave., N.W., Washington, D.C. 20210, (202) 
523-8151. 
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THE CONSUMER PRICE INDEX--AUGUST 1980 
WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) rose 
0.6 percent before seasonal adjustment in August to 249.4 (1967=100), the U.S. 
Department of Labor's Bureau of Labor Statistics announced. The Consumer Price 
Index for Urban Wage Earners and Clerical Workers (CPI-W) also increased 0.6 
percent before seasonal adjustment in August to 249.6 (1967=100). The CPI-U was 12.8 


percent higher and the CPI-W was 12.7 percent higher than in August 1979. 


CPI for All Urban Consumers (CPI-U)--Seasonally Adjusted Changes 

On a seasonally adjusted basis, the CPI for All Urban Consumers rose 0.7 percent in 
August. This increase followed no change in July and an average monthly increase of 0.9 
percent during the second quarter oi this year. About one-half of the August increase was 
due to a sharp acceleration in the food and beverage index, which rose 1.7 percent. The 
housing component showed little change in August (0.1 percent increase), following a decline 
of 0.7 percent in July, as higher house prices and other housing costs offset a 4.3 percent 
decline in mortgage interest rates. The transportation component also accelerated in August, 
primarily reflecting price increases for new and used cars. ane wales components of 
consumer expenditures continued to advance at about the same rate as in July. 

Prices for grocery store foods rose 2.3 percent in August, following a 1.2 percent 
increase in July and much smaller increases earlier this year. The index for meats, poultry, 
fish, and eggs rose 4.1 percent and accounted for ehbout one-half of the increase. Beef, pork, 
and poultry prices all advanced sharply for the second consecutive month. Egg prices rose 6.6 
percent, following a 3.9 percent decline in July. The -indexes for fresh fruits and 
vegetables, non-alcoholic beverages, fats and oils, and ether prepared foods also registered 


substantial increases in August. Prices of the other two components of the food an’ beverage 


index--restaurant meals and alcoholic beverages--rose 0.6 and 1.0 percent, respectively. 
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The housing index increased 0.1 percent in August, following a 0.7 percent decline in 


July and substantially larger increases earlier this year. After decreasing 5.6 percent 
home financing costs declined 2.8 percent in August, reflecting a 4.3 percent drop in 
ge interest rates and a rise of 1.7 percent in house prices. The index for rent rose 0.6 
percent, about the same as in July. Prices for household fuels rose 0.5 percent, the smallest 
increase this year. Fuel oil prices continued the moderate rate of increase evident since 
April and charg or natural gas and electricity advanced less than in recent months. The 
»x for household furnishings and operations rose 0.5 percent in August, about the same as 
in recent months. 
The transportation component increased 0.9 percent in August, the largest monthly 
since March. New and used car prices rose 1.7 and 2.3 percent, respectively, and were 
primarily responsible for the increase. The index for public transportation rose 4.4 percent, 
reflecting large increases in airline, intracity mass transit, intercity bus, and taxi fares. 
ined for the fourth consecutive month. Automobile finance charges, which 


»d sharply earlier this year, declined for the third consecutive month. 


The index for apparel and upkeep rose 0.6 percent in August, compared with a 0.4 per- 
ent increase in July. The introduction of fall and winter clothing was largely responsible 
for the increase. Prices for other apparel commodities rose sharply, primarily due to 
increases in prices for jewelry. The index for apparel services rose moderately for the third 
isecutive month, following substantial increases earlier this year. 

The medical care index increased 0.7 percent in August, the same as in July. Charges 
for hospital and other medical care services rose 1.5 percent, while physicians’ fees advanced 
percent. The indea for medical care commodities rose 0.9 percent, about the same as in 

nt months. 


The index for entertainment rose 0.8 percent and the index for other goods and services 


increases 0.6 percent, about the same as in July. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W)--Seasonally Adjusted Changes 


On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers 
rose 0.7 percent in August, following no change in July and an average monthly increase of 0.9 
percent during the second quarter this year. Almost one-half of the August increase was due 
to a sharp acceleration in the food and beverage index, which rose 1.7 percent. The housing 


component rose 0.2 percent in August, following a decline of 0.7 percent in July, as increases 


-more- 
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in house prices and other housing costs offset a 4.3 percent decline in mortgage interest 
rates. The transportation component also accelerated in August, primarily reflecting price 
increases for new and used cars. Most other major components of consumer expenditures 
.advanced slightly more in August than in July. 

Prices for grocery store foods rose 2.2 percent in August, following a 1.1 percent 
“increase in July and much smaller increases earlier this year. The index for meats, poultry, 
fish, and eggs rose 3.8 percent and accounted for about one-half of the increase. Beef, pork, 


and poultry prices all advanced sharply for the second consecutive month. Egg prices rose 


6.3 percent, following a 4.2 percent decline in July. The indexes for fresh fruits and 


vegetables, non-alcoholic beverages, fats and oils, and other prepared foods at home also 
registered substantial increases in August. 

The housing index increased 0.2 percent in August, following a 0.7 percent decline in 
July and increases of 1.0 percent or more in each of the preceding 17 months. Following a 5.6 
percent decrease in July, home financing costs declined 2.7 percent in August, reflecting a 
4.3 percent drop in mortgage interest rates and an increase of 1.7 percent in house prices. 
The index for rent rose 0.6 percent, about the same as in July. Prices for household fuels 
rose 0.5 percent, the smallest increase this year. 

The transportation component rose 0.9 percent in August, the largest increase since 
March. New and used car prices rose 1.7 and 2.3 percent, respectively, and were primarily 
responsible for the increase. The index for public transportation rose 4.5 percent. Gasoline 
prices declined for the fifth consecutive month. Automobile finance charges, which had 
advanced sharply earlier this year, declined for the third consecutive month. 

The index for apparel and upkeep rose 0.7 percent in August, compared with an increase 
of 0.5 percent in July. The introduction of new fall and winter wear was largely responsible 
for the increase. 

The medical care index rose 0.8 percent in August, the same as in July. Charges for 
hospital and other medical care services rose 1.7 percent, while physicians' fees rose 0.8 
percent. The index for medical care commodities rose 0.8 percent. 


The index for entertainment rose 0.7 percent, and the index for other goods and 


services increased 0.6 percent. 





Week of October 6, 1980 


CONSUMER PRICES: ENERGY - AUGUST 1980 

WASHINGTON -- The U.S. average price for all types of gasoline rose slightly 
in August to $1.243, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 


The bureau released the average retail prices for gasoline, fuel oil, natural 


gas and electricity. The average prices were compiled from data collected by BLS 


in conjunction with the Consumer Price Index. 

August prices of leaded regular gasoline averaged $1.210; unleaded premium, 
$1.310. In the 28 cities for which gasoline prices are published, prices of all 
types of gasoline averaged highest in Honolulu, San Francisco, and Anchorage and 
lowest in Kansas City, Dallas, and Milwaukee. 

The U.S. average price per gallon of fuel oi] decreased slightly to $1.021 in 
August. In the 15 cities for which fuel oil prices are published the price per 
gallon averaged highest in Seattle and Anchorage, and lowest in Baltimore and 
Northeast Pennsylvania (Scranton). 

Electricity and Natural Gas 

The U.S. average price for 500 KWH of electricity was $31.57, up 6 cents from 
July. The August price for 40 therms of natural gas was $17.30, 12 cents higher 
than July. The average price for 100 therms was $40.66, 24 cents higher than in 


July. 
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REAL EARNINGS IN AUGUST 1980 

WASHINGTON -- Preliminary real earnings figures for August--covering full-time 
ana part-time workers on production or nonsupervisory jobs in the private nonfarm 
sector of the American economy--were released by the Bureau of Labor Statistics of 
the U.S. Department of Labor. Real earnings--or earnings in constant dollars--for 
August were calculated by adjusting earnings in current dollars for changes in 
the Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W). 

Real gross average weekly earnings increased 0.5 percent from July to August 
after allowance for the usual seasonal variation. A 0.6 percent increase in 
average hourly earnings and a 0.6 percent increase in average weekly hours were 
partially offset by a 0.7 percent increase in the CPI-W. 

Over the year, real average weekly earnings were down 5.7 percent. A 7.8 
percent increase in average hourly earnings was offset by a 1.4 percent decline in 
average weekly hours and a 12.7 percent increase in the CPI-W. Before adjustment 
for the CPI-W and seasonal change, average weekly earnings were $236.43 in August 
compared with $222.48 a year earlier. 

Real spendable earnings --average weekly earnings reduced by social security and 
Federal income taxes applicable to a married worker with three dependents who earned 
the average amount and then deflated by the CPI-W--increased 0.3 percent from 
July, seasonally adjusted. Over the year, real spendable earnings were down 6.5 
* percent. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.1 
percent from July to August. Compared with a year ago, the index was down 3.3 


percent. The index excludes the effects of overtime in manufacturing and of 


interindustry shifts, such as the shift of workers between high-wage and low-wage 


industries. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
In 1912, Massachusetts adopted the first minimum wage act for women and 
minors, according to a publication of the U.S. Department of Labor. 
# # # 


The Triangle Shirtwaist Co. fire in New York on March 25, 1911, which 
caused the death of 146 workers, led to establishment of the New York Factory 
Investigating Commission and eventual improvement in factory conditions, 
according to "Important Events in American Labor History," a publication of 


the U.S. Department of Labor. 
# # # 


In 1920, the Women's Bureau was established in the Department of Labor by 


an act of Congress, according to a publication of the U.S. Department of Labor. 


# # # 


In 1935, the National Labor Relations (Wagner) Act established the first 


national labor policy of protecting the right of workers to organize and to 
elect their representatives for collective bargaining, according to 
“Important Events in American Labor History," a publication of the U.S. 


Department of Labor. 








